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RCVDA, Redcar & Cleveland Borough Council Community Development Team and
TVRCC are co-hosting a BIG event at Coatham Memorial Hall on March 3™ 2008 .

The day will consist of two sessions. The morning session will run from 10.30am -
12.45pm and is for organisations and groups who wish to apply to the Awards for All
funding programme. The afternoon session will run from 2.00pm - 4.15pm and is for
groups who are considering applying to the BIG lotteries Programmes.

As well as receiving information from the BIG lottery regional team there will also be
running a series of workshops on how to improve funding applications. There will also be
an opportunity to meet your local support team from RCVDA, R & C Borough Council and
TVRCC.

Each session is designed to be stand alone therefore you can attend only one session or if
you wish you can attend both.

To book a place please contact Karen McGarrity or Jill Harris at RCVDA on 01642 440571
or email Karen on karenmc@rcvda.org.uk.

The AGM offered an
opportunity for a group
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o of Trustees.

Left to right are Sue
Anderson, Peter Spencer,
Julia Bracknell, Jim
Wingham, Tess Wombwell,
Jackie Goult and Joan Guy.

RCVDA trustees at the recent AGM



RCVDA held its AGM on Friday 14" December 2007 at Redcar Adult Education Centre. Key note

pneake Al Nahhio Neldon am Podear & pvolanad RAararinh allila ViaTaWaP=1V/2W8-Tal8-Ta lalda] Aan _tho

Volunteering England National Bad news for charities as overall

Cosenbon 2808 giving levels fall
Transforming Passion into Power:

Volunteering at the heart of social change

There are fewer people giving to charities, and
the total amount of money being donated has
fallen, according to this year's UK Giving
Survey.

The study found that the proportion of the UK
population that gave to charity in 2006/07 had
dropped to 54%, down from 57% in 2005/06.
The total amount given had slightly risen to
£9.5bn, but in real terms, when accounting for
inflation, this also represents a decrease of 3%.

The annual survey is jointly compiled by the
Charities Aid Foundation and NCVO (National
Council for Voluntary Organisations). CAF’s
chief executive, Dr John Low, said that charities
were reliant on the increasing generosity of a
diminishing number of donors. “But with the
overall amount that people tell us they give to
charity this year going down slightly, it's more
vital than ever that we all try to give what we
can.”

NCVQ's chief executive Stuart Etherington said:
“We don’t know yet if this is just a blip, rather
than a trend of people becoming less generous
to charity. Individual donations play a huge role
in funding the work that charities carry out in our
communities, so we hope that worries such as
increasing debt and rising house prices won't
put people off giving to the causes that need
them.”

To view the report, visit either
www.cafonline.org.uk or www.ncvo-

vol.org.uk
Source Charity Times December 2007




The Mental Capacity Act 2005
Full cost recovery

Do you currently find it difficult to make decision s sometimes or all the guide now available as

time?
Do you want to plan ahead in case you are unableto ~ make decisions in the a free download
future?
Do you support someone who may now or in the future , have difficulty The guide to Full Cost Recovery,
making decisions? jointly published by Acevo and
New Philanthropy Capital is now
If so, you need to know about the new law, The Mental Capacity Act 2005. available as a free download.
Every day we make decisions about lots of things in our lives. If you have mental The toolkit was developed four
capacity, you are able to make these decisions for yourself. years ago, and has since been

Acevo’s best selling publication.
Some people however have difficulties making some decisions either all or some
of the time, perhaps because they have dementia, confusion, concussion after a Orli Gorenski, head of Acevo’s
head injury, a significant learning disability or a mental health problem. The full cost recovery programme
Mental Capacity Act is a new law which provides protection for people who cannot said “ | am delighted that we are
make their own decisions, in some or all aspects of their life, including managing now in a position to offer this
money. It also strengthens the right of people to make their own decisions if they toolkit for free. As our best
are able to, ensures they are involved in decisions that affect them and ensures selling publication, it is clear just
they receive support to make decisions, if they need it. how valuable this information

has been for the sector”.
The Act affects people who are 16 years or over (and in some cases people
under 16) and came fully into force on 1st October 2007. The Act sets out in what

circumstances others can make decisions on another person’s behalf and applies To download the full toolkit visit
to everyone including family, friends and unpaid carers, people who work in health www.fullcostrecovery.org.uk

and social care and advice workers.

The Mental Capacity Act has five key principles:- Source Charity Times December

2007

e Every adult has the right to make their own decisions and has the
capacity to do so, unless proved otherwise

« People have the right to be supported to make their own decisions and

must be given appropriate support before anyone decides that they : :
cannot make their own decisions Web's'lte for famlly
» People have the right to make what might seem to others as, an unwise charities expanded
decision
» Anything done on behalf of anyone without capacity must be in their This website now includes a new
best interest . . ‘in your area’ section, which will
* Anything done for or on behalf of someone without capacity should be outline the work of development
the least restrictive of their basic rights and freedoms managers in the nine Government

Office regions, as well as details of
The Act also enables people to plan ahead for a time when they are unable to training and events in each region.
make decisions for themselves. This could include appointing someone to deal Www.vcsengage.org.uk
with their finances or property, or to make decisions relating to their health and Source: Third Sector
day to day care. The Act formalises Living Wills and Advance Decisions to refuse
medical treatment. .
' $)

Want to know more?
Courses starting in March 2008

The Ministry of Justice has produced a number of information booklets and these include:

can be obtained via their website http:/www.justice.gov.uk/guidance/mca- Involving People in

code-of-practice.htm. , by telephoning the Public Guardianship Office Customer Community Groups

Service on 0845 330 2900, e mailing general.queries@justice.gsi.qov.uk __ or via Diversity & Inclusion for

the links on the Redcar and Cleveland Borough website www.redcar- VC.S organisations
Project Management
cleveland.gov.uk.

Contact 01642 490409 for details.



Prize Draw Winner

As part of our commitment to
ensure that the services we
provide meet the needs of
community and voluntary groups,
RCVDA recently carried out a
survey of the voluntary and
community sector and its
statutory partners. This enabled
us to look at our support services
and evaluate what we are doing
right, where we may be getting it
wrong and most importantly, how
we can improve the services we
provide to the voluntary and
community sector of Redcar &
Cleveland.

We would like to thank everyone
who responded. The results are
currently being evaluated and we
will provide more information
about the results in future
newsletters. As an added
incentive to return survey forms
quickly, we offered a prize draw
for a Samsung digital camera.
Eligiblity for entry into the prize
draw was restricted to those
voluntary and community groups
who returned their forms back by
the deadline.

The winner of the camera was
Charltons Community Centre.
Kath Nolan collected the camera
on behalf of the Community
Centre and told us the Centre did
not have its own camera and
couldn’t wait to use it. We look
forward to seeing the results.




Ten Essential Ingredients for Good Governance

2 %

Governance Works have compiled a document setting out what they see as the ) (4
ten essential ingredients for good governance.

Here are the ten in brief — you can download the full document at Employment Law

www.governanceworks.org.uk (click on the resources tab).

RCVDA is holding a ‘mustn’t be
missed’ Employment Law
1. Dig out the constitution, memorandum and articles, trust deed or other Workshop on Wednesday 27"
such governing document and read it! Take a fresh look. Do the current February 2008 at Eston City
systems and processes of your organisation meet the requirements of the Learning Centre from 10 am
document and does the governing document meet the requirements of until 12 noon.

the organisation and its current or future plans?
See the enclosed flyer for more

2. Make sure that all members of the Board and staff have read and details about this FREE event
understand the organisation’s business or other plans. The Board’s role is and how you can receive a
to ensure that staff and volunteers are implementing the plan. FREE  employment ‘health

check for your organisation.

3. Ensure you have the right mix of people, skills and abilities to support and
develop your organisation and its plan. Great care and attention should
be given to recruiting both staff and Board members. Public Law training

event

4. Develop a written set of policies and procedures to guide the organisation
and ensure everyone is working in a coherent way, including a code of
conduct for the Board.

RCVDA in conjunction with

5. Take meetings seriously. The structure, meeting skills and behaviours NAVCA are hosting a training

need to be focussed on the task in hand and the Board'’s task is to focus workshop

on the bigger picture - so stay away from discussions of toilet rolls!

“Empowering the

Make sure your Board members are well informed - prepared reports Voluntary Sector”

should be distributed in advance of meetings.

on Wednesday 12 March 2008
Ensure that financial reporting is given due importance and the Board is at Eston City Learning

included in this process appropriately. Centre .

Spend time on building good relationships. The starting point for Places are limited so hurry
developing this has to be clarity in boundaries, particularly those between and book your place now!
the Board and the chief executive, director or senior worker.

Ensure the Board understands that it is their role to manage the manager. For more information please
see the enclosed flyer or ring

. Organisations need direction and leadership. That's up to the Board - they Ann Dale or Jill Harris on

should not be confined to the role of ‘figurehead’ but truly share in 01642 440571

determining the direction and leading the organisation.




SAFEGUARDING CHILDREN IS EVERYBODY'’S RESPONSIBILITY

Does your group work with children or young people?

New consultation aims to reduce reporting Book now for Voice08
red tape The Social Enterprise
Conference for the UK

Voice 08 and YouthVoice 08 are
Social Enterprise  conferences
which will be held on 26-27"
February 2008 in Livepool.

The organisers promise:

“‘our most stimulating and
interactive event yet. We have
exciting plenary and breakout
sessions scheduled (details
online), including debates and
unprecedented levels of audience
participation.

And unlike traditional conferences,
delegates at Voice08 also have
the power to create their own
sessions by wusing our unique
Make a Meeting service.

Or you can wander into one of our
many inspirational igloos and
speak to business experts,
educators, Social Enterprise
Ambassadors and others.

We will also be putting on a large
exhibition and trade fair which will
run throughout the day, where
corporate exhibitors have offered
to give delegates one-on-one
surgeries on key topics such as
finance and legal issues”.

More details can be found on:
www.socialenterprise.org.uk/
voice08




Ask the expert

Q. An employee, who had worked for us for a number of years, resigned in
July 2007 because of an injury sustained in a car ¢ rash which prevented him
from carrying out his job (which was of a physicall y demanding nature).
However, in October 2007 he successfully applied fo  r a clerical job with us.
Unfortunately, he has not really got to grips with this new role. As he now
has only three months’ service with us, | assume | can simply give him a
week’s notice of termination of employment?

A. Unfortunately not, writes Russell Smith, Consultant at Peninsula. Usually,
where there is no contract in force across a whole Sunday to Saturday week,
continuity of employment would be broken. Unfortunately, however, Section 212
of the Employment Rights Act 1996 effectively provides that if an employee
resigns (or is dismissed) for a reason connected with his sickness or injury which
prevented him from doing the kind of work that he had been doing under his
contract and is then re-employed by the same employer (or an associated
employer), his continuity of employment is normally preserved, provided the gap
between leaving and being re-engaged does not exceed 26 weeks.

In this case the gap is only about 12 weeks. Consequently, this employee’s
statutory continuous service with you is probably longer than you think. The initial
period of service, the gap of about 12 weeks and his current period of service
would all count and be added together for the purpose of statutory employment
rights that require a qualifying period of service. This would include rights to
statutory minimum notice of termination, the right to claim unfair dismissal, etc. An
employee’s service during any period is presumed to be continuous unless the
contrary is shown. Consequently, it would be advisable to treat him as if he had
not actually resigned in July at all. This is likely to involve going through a proper
capability process involving monitoring, support and warnings, etc. as you would
for any other employee with over one year’s service.

It is worth noting that there are a number of other circumstances where statutory
continuity of employment is preserved, even where a contract of employment
appears to have come to an end.

For further information please contact Russell Smith on 07976922314, or via
email, russell.smith@peninsula-uk.com

News from Redcar &
Cleveland Procurement
Team

Redcar & Cleveland Borough
Council have recruited two new
members of staff within the
Procurement & Projects Team.
The new staff took up their
positions in January bringing the
team up to six full time staff
members.

One of the new starters is Jane
Hewitt, Jane has replaced
Allison Agius who left the
authority back in September for a
new position within North East
Social Enterprise Partnership
(NESEP). Jane has moved from
Darlington Borough Council's
Procurement team where she
worked for over 2% years.

Jane and the rest of the team
aim to continue and expand on
the good work Allison started, by
providing information and
support via RCVDA website and
newsletter. If you or any other
member of your organisation has
any queries on procurement
Jane would be happy to help and
she can be reached on (01642)
771258 or via email o]y}
cleveland.gov.uk

In recent Interactions there have
been updates and general
information from the
Procurement & Projects Team to
assist organisations with bidding
for Council business, e-tendering
and providing top tips. If you
have any ideas for future topics
please contact Jane via the
contact details above with some
brief details and soon after you
should see the answer in a future
issue.




The information in the Interaction is published in
good faith but RCVDA accepts no responsibility for
any inaccuracy in the items.
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